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Aadda

Introduction Aaddall
Occupatonal heath fom warkplace 00810 s A aomocl Sy i 81

: : . : _ A Al o Y ) Janl) lSa 8 Jalad) L]
deaths and life-changing conditions. There is growing e | “‘ D . \_\;j\ RN \
recognition that work relevant psychological and ¢ o) c;—‘ - Jﬁ""j uﬁ)‘%’ﬁ Jaxll d“"}
social (psychosocial) risks, including work-related Lo ¢ Jaally alal) 48 g apelaial) g apdill Hlalaall ol
stress, are a major factor in lost working ey dale o ¢ Jarll Jiatall algaly) el 3
days and low productivity. It is estimated that Janll (lasé

\éviﬁirgr-]rsegar;cﬁlcjaillll health currently cost the UK economy [Ji L;\ &Ugﬁﬂ\ ey .J}ﬂ NRENPAIC e\-j
& ULl AlaBY) Al Janlls adasi yall Asall ¢ gus
QP
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dadaall @b

The first priority of occupational health (OH) S A A(0OH) aigall anal) LA;‘X\ 4 ol ¢V

is to focus on the prevention of Sl Cuan digall Axpbs i (el e i Sl e
glcﬁ:cup.atlo.nal ill health such tha.t it enables an Ul ¢ A o) lllatall Anli e Aadaial
ganization to meet legal requirements and 4|
other requirements. S AY
The standard can also provide a framework for axaall sl | 5 1—’-"&‘ 4dia gl )9'}4 C)i (S
health improvement more widely. This can Jada o S 138 5 gl (3L e
include
Laiayl g ¢ alac Jalal) daa ;4.\9.\] a% al)
opportunities to assess the effects of the 2 ¥ &:‘, ( m&j '{y\ C)é].{ﬂn_‘
health of the worker on their work, and 2= CHod = ’

attention to wider well-being and health
promotion issues
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OH is the prevention of O A8l A asigall asall g 4l
work-related ill health and the dssall ety Jeall adasi jall () V)
promotion of good health by ana Ao Jaadl U1 ands JAA (e 022l
assessing the effects of work on the pelee Ao Jalall daia 5 Jalall
health of the Worker.and the health e i) aniall g 4>l 5 41a) et
of the worker on their work. alen s Janlls 4l 5l in 5eY1 e 4
OH management prevents abast yall Hhlaall & oSl JBA (e Jleadl
work-related ill health, protects pxadlasall B jat g Jaalls

workers by controlling work-related
risk and promotes good health.
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structured approach to managing OH

A structured approach to managing OH as set out LS 4aigall 4aall 5 4Dl o HlaYy (Ja.\.d\ C.g_mﬂ O

in this standard can benefit the organization by, O Ao sal) 2y u\ 4aial gall p28 L; FURRT
for example: ) ¢ DA
a) reducing the incidence of occupational ill : .| s . i
health: aigall anall JNie ) & gan je 2all (!

b) reducing costs, e.g. due to absenteeism; Gl o JEA Jow Ao ¢ callsal) mad (o
c) reducing job turnover and improving Jlanlly Ial&ia) (ppat g cailda gl o) )50 JUl&S (2

worker retention;
TN PRISYE

d) increasing productivity; .

G Gty oaall o 5l 0205 (o
e) greater health awareness and improved : =
motivation; and 483 oy g (e (5
f) improving company image.
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Jadll

L 4

Scope Ga 1
This British Standard provides guidance to ladatall Cilgaa ¢ analiall ddial gall o34 PRTY
organizations on how to: a) reduce the T 4l

risk of work-related physical and mental ill e O
health; adas jall agliall g gl anaall lalia Ji&s (§
b) manage OH and improve OH Jelly

performance; and

W gl (a5 duigall 4aall 5 4aSlall o la) (G
dzigall Aaall g aaSlall anlagV) 48l ) jas (2

c) promote a positive OH culture
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Terms and definitions

3.1 medical surveillance anbl) 44 44l 1, 3

ongoing monitoring of the health of workers who might be Y oo s o) gal ) sa yahy 3B cpdl) Jlead) Asial patidd) aa |l
exposed to hazardous substances or situations at work, " Ui e (b e las L a iy ¢ Jaall
carried out by a licenced medical practitioner )

aigall dAaall ¢ g 2. 3

. N ol e Wiy (sl 4lial) ol apad) dlad) e L) il
adverse efffect on the physical or mental condition of-a Jeall e i35 Cag ol ol Jaall (lSa L dimaa lalad
person arising from exposure to a workplace health risk or

work-affecting condition

3.2 occupational ill health

3.3 occupational health (OH) (OH) 4xigall 4aall 3. 3
adverse effect on the physical or mental condition of a il e Ly et ) adlial) of aganal) Alal) de Ll il
person arising from exposure to a workplace health risk, adlei & (o il Caaady Ladie @lld 8 L ¢ Jand) (86 3 Asa haladd
including where exposure aggravates a pre-existing ) Gl 2sas ol Jaadl B 0a5a 9 S La 4lla

condition or the pre-existing

angall el e Jalall 6,38 e allall i3

condition affects the worker's ability to perform the task
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Giley il g lallaiadl) 26

3.4 well-being ala Nl Al 4. 3
positive state of mental, physical and social health aceLia ) g 4uiall 5 alial) - B aclay ) 4l
NOTE In relation to the workplace, well-being can i i . L )

be indexed by assessing the extent to which people U\SA cﬁ ‘\:“‘l—uﬂ g\&;)iya L_)‘ — alaa Dl
like their job and sometimes also by indices gAY s s ) () andl Sy ¢ Jaall
of(mental) health. Other indicators organizations , { & e A .OA U] G‘-&B ?@"LLJ
might use can include the extent to which people find e X 3 | . il
purpose and meaning in their job. Leaadind o) Ry s AT Gl e ( ian )

Jas o Sy cladaiall
L?j@ad\juaﬂ\w\ﬂ\@éd;géﬁ\gﬁ\

peles
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4.1 Context of the organization

4 Context of the organization “alaiall Bl 4
To manage OH effectively the organization should first ol \ij‘:‘“j“"‘d‘ SRR Udt,"é“ds‘f‘-.‘ “-‘ﬁf‘ m:ﬁﬁi‘.w‘?}
consider its internal and external context. Internal issues S A e iy =S § 1 &mfj )me
that affect OH management can include: e I oI
a) type of activities carried out (e.g. exposure to ) o shadd) 45 sSh 2l gall yim yail) Jia) :j:jmy#%ﬂ:
hazardous chemical, physical or biological S e
_ . LJ))H‘}‘ .~‘ N\d.m &_ML")BMJM\L_}LAJLAAU
agents —see 6.2 ) ; eail J“"*"S(M?&w 7 D) s s @ﬁu(as\
b) work and employment practices (e.g. organizational : . ) g
change, contractual conditions, workload, ergonomics); ¢ Jueadl ee g 0yl 5 ¢ 222l Jia) alalall o 53l U"’L(*E‘;E
c) workforce characteristics (e.g. number, experience, age R T T .
of workers, diversity); and Jie ainl) Jal gall sl adada¥) o35 b JUall Jiaas o) i sall (2

(Rl 5l (5 gl o) all Sila )
d) location (e.f.fwhere the activities take place,

environmental factors such as extremes of temperatures,
or ventilation).
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External issues

External issues can include: oo Lo daa LAl cOIKE pecatt o) Sy
) Iega)I requirements and other statutory 6 AN Ay gilal) cilllaiall § 4 gilal) ol
requirements; ;

) industry or sector-specific requirements; ' L]
and pepladl

) other requirements with which the DUAS gl dadaial) LS ‘.;m s AY) allkidll

organization has or chooses to comply (e.g. 4l 4d g5l ¢ JUall Jaow ) Les e\jﬂ}!l
environmental or social responsibility). (4eldal)
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4.2 Understanding the needs and expectations of workers and other interested parties
IS0 Ll aaigall gl 5 (plalal) el g3 g Claliia) g

a) theinterested parties in addition to o a@J Ol Galalad) ) ddliaYL gl L—'QU-L;Y‘ (i
workers that are relevant to the Occupational fiigall Aa3ludl g Anall 5 )3 alaiy 483e
Health and Safety Management System? e e c VR e e m e ,
b)  the needs and expectations of these o il “‘:@““ .“M “":,\Ji"y‘ o4 “—’mf‘ﬁ ‘—’\fl?"’f‘ G
interested parties that are relevant to the fdaigall Aadlull s daiall 3 1) allahy dlal)
é);sitéprf;cional Health and Safety Management o Sy j ¢ oD Clad gill g Calalial) sl e c,,si (C
- Al cilillaia 5 4 il Gllhie ozl ()
c)  which of these needs and expectations L Lﬁﬁ - e LT -
are, or could become legal requirements and o il kY o8 s ‘—’}"ﬁl"“f‘ &l A *‘S‘J‘““J:’S(J
other requirements? falall Cld Leilad o 5 Leilaliia) 5 daigall

How do you monitor and review information
about these interested parties and their relevant
needs and expectations?
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4.2 Understanding the needs and expectations of workers and other interested parties
410 Jaliy aigall Clgal) g cplalall el g3 g Claliial a6

the interested parties in addition to workers that Al Cplalad) ) 48liaYU dagd cal LY (1 (i -
are relevant to the Occupational Health and Safety HJ UJ(.A T \L‘A o~ ( (
Management System? Faigadl daSkad) 5 xz;‘ DL ﬁ 483k
b) the needs and expectations of these interested “13 ddie Ll | oda Calad 1;1 aal (U
parties that are relevant to the Occupational Health and = o5 - ,.%y ° - f"j = . ( = °
Safety Management System? A—‘-‘@-“‘” ‘\-‘/M\J daall °Jm (“L'L‘-‘-‘ alall
c) which of these needs and expectations are, or < ‘
could become legal requirements and other requirements? 5\ T u\"ﬁ}d\j u\A Yl oa o Ls\ (C 7
How do you monitor and review information about these UASQLSJA\ ‘—\\-\SLMJ ‘\-1-154\3 ULJLM Cd-haa u\
intere:t(te_d pa?rties and their relevant needs and u\JL\J\ oA LJP Sl 9LLA\ CA\J_U a_ms\).a
expectations?
a) the external and internal issues referred to in 4.1? falall cld LFL’JJU LSJAL‘-‘AU “-‘-‘6—‘5‘
I;)e)ferre;ht(;ri(re]q;lzrsments of relevant interested parties L@_J\ J‘ 1 4 ! ‘-‘\5\5 MJM\ L\\ Al (
c) take into account the planned or performed work \-@—\M J\-*-MM 4-\-1&43‘ LJU-L‘W ﬂ—\\-‘ﬁﬂ-\A (“—\Q4 1
related activities? aball el alainNy me\ é 2y ( €4 2

Is the scope available as documented information?

~lie Gl Jafindl i Ll Lalaaal) Jaally
QM.UA LJLA)SMS
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4.3 Determining the scope of the OH&S management system
dxigall Aauall g Aadled) alaly Jaadl Jlawa o

Have you determined the boundaries and
applicability of the OH&S management system to
establish your scope?

sl a8nlat AL 5 digal) AaDlid) 5 daall 3 la) aldad 3 gas Caas (Ja

b SE G ¢ Aigal) Aol g daall 5 0] AUas (glat paas vie Slila

When eterrﬂiaing the scope of the OH&S management

system how did y&u consider: ‘
4.1 b L) Jliall 08000 5 Foa LAY Lladl) (I

a) the external and internal issues referred to in 4.1?

4.2 el il duedl Cal LY clllaie (e

b) the requirements of relevant interested parties

referred toin 4.2? Jagsiiiall i Ll aladall Jaally dliall cold ddaisl i) 8 330 (7

c) take into account the planned or performed P45 g Do slaaS #Ua (3l
work related activities?

Is the scope available as documented information?
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4.4 OH&S Management System
dyigal) dauall g 4adad) 3 13} Ui

implemented and have the Llaall ailla 8 \“M‘ a9 g Ladtio
zy;s;c};;nu;n”pl.ace to maintain and , 1 g aadlodl 5 00 ?Lﬁ L_A“‘
y improve your OH&S RN TR
management system, including MJ 2 palAl) 4rigall
the processes needed and their Olilaad) Sy 8 Loy ¢ ) paiuls

interactions, in accordance with I mj c \_GJ)_;\A_,} Z\JJLL,,J\
the requirements of ISO 45001 ' SO 45001
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5 Leadership and worker participation

5 Leadership and worker participation Jlazll 4S L g salisll 5
Top management should ensure that the occupational aaall Al ) (e 2SEN Uladl o HlaY) e s
health and safety (OH&S) policy includes OH objectives Sia (6 3 )Lu\( Calaal - T ) T ‘ MM\ 2
(see 6.3 ) and that processes are in place to achieve I @j} i Lo 5“L‘. .o L. .| 7
these, including: 1y 8 Lay ¢ Al Baaadle 8 5k il )
a) communicating a clear vision of OH &S for the Aigall dnall 5 4adlull 4adaial daual Q50 Jua 5 (i
organization; Al a pady dpuliall Gl g guall 5 ) 0¥ Baas (@
b) defining appropriate roles and responsibilities Sigall anall
regarding OH; and e p,glo\d\; Sosdll o el oS :J i (C)
c) ensuring line managers and workers are able to carry ) Y 2SI 3l g ¢ agill g a5 a8 ) gals & Slaiall
out their roles and responsibilities, and that they are C)—’ij ¢ leie 408 ) 40a g ¢ aliall Cld Agigall 4aall
aware of relevant occupational ill health, how to Mm\ I3 " ."j" el ' | <
prevent it and where to get help; and that competent AR A I ""JT d o S.i
OH advice is accessible. Ll J sl (S
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Follow 5  Leadership and worker
participation

Top management should demonstrate Cnty ol 1Y) leda) Llal) o lay) e Rt
E(\)/rnmnment to improving OH performance 'IOMA (e dvigal) daall g 4l ¢l
1) supporting processes for the consultation @:‘U "?A \d .\ NJ‘ i 2 {5‘ | ucd\.:a é““;—\( 1
and participation of workers in establishing il s e gl Sl 4t ) =R
effective arrangements for meeting legal adigal) anall Hhlia 438) yal 5 AY)
requirements and other requirements for . . o
occupational health risk control; Avigall aniall g aaddl Hhalaay oo 5l 3 3e3 (2
A e Sl 8 Loy ¢ ald 5l ulat g aliall <ol
2) promoting awareness of rglevant OH risks s ““J Al - ) cdalsal v“""ﬂ
and control measures, including through a : "’ . "

physical and mental health needs assessment;
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Follow 5  Leadership and worker
participation

3) implementing appropriate occupational Lo ) g Auulia daiga Aaiua 48] ja GA“)Q AVEEY (3
health surveillance programmes and OH monitoring; avigall Aaall g 4Dl
and i

4) providing appropriate resources for OH b‘ ‘\";MQ :)‘ﬁ m\':jl Dl s (4‘
management, ensuring all management systems are oY o> ol Gl g ¢ “igal
aligned. (St ¢ Aigall gmaal) B e o shasd) 3 jaass
Once occupational health risks are under control, top il palaal g 5 JiB (e palal) el o) Wlall 5 51230
management can demonstrate leadership by «.Q‘) aald Jll ol ol S s Jardl s 8 daall
promoting workplace health and/or well-being ¢ ol g Jaall ()1 53 Q—‘M ¢ JEal s
initiatives (e.g. encouraging work-life balance, regular okl 5 ¢ aall JSYI 5 ¢ aadatiall cl 5aY

breaks, healthy eating, exercise). _(44@14,)]\
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adial gal) lallaial Wauda Lgad pu o) yuad) calalad) AS L. cangy ) Jaladl)
(b Lo (8 oY) e Jlandl 48 jLial dlia) aSU glac) (o

Leanii g phalaall aaas -2

).L:\A.AJ\) JLL';E!\ GJ.G oJ.L:\uﬂ Saled yal -3

L_UJJ.\M e.\.\s.\j t.\JJJﬂ\j PN L.\\A\_u;\ Laal -4
Jmehﬂ\mjumu\ju)\ﬂ\juh\aﬂt@myu&u_d\uu)u\.J.m;g -5
Jlrall Lgaladinl g aSasll julai aaasd -6

anaiaill Gile) ja ) paat g aslaal) aae Y g S all & gaasdl) 7
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dia) gall Cilllatal ik Led )yl cplaladl AS e cany ) Jalal

- Allaial) ) LS B Gl Y) e Cnalaladl ) 2y Al sl plac (A
: " Al
dsinall Cal Y1 Cilad ¢ g cilalial paas -]

ML..\.\:J‘ @b) )

onJ"aj\ L_Lw;w\ &}:\;M\j ‘L’L..‘SJM‘} Q\:dj}uud\j J\jJY\ 2aan -3

s AY) Glllatial) g 4y pilal)l cilllaiall gkl 4088 335 4

Aigall 4Dl g anall Calaal maat 5

Cl glaal) g Al yidiall g s A jabaa 4dlaiund dduhaal) dayl geall paa7 -6

Ao g Al § A1) po oy Lo 225 7

Al all Cilaa) pall als yo dilia g 2w g o LSS) g Jaydadn 8

MA.@.A\MU‘\.AM\ ubjtﬂ\‘).ug\ co‘)j)ﬁaj\uu;cﬁjw\d@u\@z&am

(A gdia

03 (PPE) aradill aglaad) Cilaza 5 gy 4l all Jaall dadaial dagil) 4l gall Jaall julas 68 3 adaadl
MJ.@_AJ\ MMU Aaall oJ\Jj (-.\.Lu @ ASJM‘ e\.A\ g L'é.ﬂ.c d\‘);\ d;‘ % Jlaall L;'r‘ 4415 LS\
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6 Planning

6 Planning il 6
6.1 General e 6.1
The organization needs to plan effectively to manage ¢ azigall aniall g 4adlull o 1oy Juadll Jagadill ) asndaial) i
OH, and should understand both the (o S gl O g
risks associated with the usual operation of its O (e Gt Al @l g Lehali) alinal) Jieiilly adai yall haladl)
business and those which occur occasionally or (Bl Ja e ¢ SR e adgia pue JSS ) JAY

unexpectedly through, for example: . ) o )
pectedly throlg P sasn lana ) (a3l 50) &l s 5l s alail 5l e Jias) (1

a) the introduction of new or modified processes, o) (3 edaSile 5l Caan Jlee | ¢ JUal) Jpw e ¢ 4liaa
activities, site(s) or equipment, e.g. semi- ouall L ol SHIL alalY) e plalall
automation of tasks, without training workers to be

familiar with the new technology;
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Follow 6 Planning

b) changing demands from interested parties, e.g. L gl ¢ Jial Juw e ¢ adigall il jlaY) e clllall s (o
pressures due to increased output by suppliers leading aniall JSLae ) 533 Lae (3 sall 8 (e gL8Y) oy 3 4
to mental and/or physical health issues; anadl o / 5 alaall
c) infrequent activities, e.g. inspections, maintenance, alpall 5 (il llee ¢ JUal) Jaw e ¢ oalil) adaiay) (z
travel Dl g
d) emergency situations, e.g. chemical releases leading i) 4xiluasSIl <l ladl 5 o 53Y) JUdl Jass e ¢ (5l shll @V (2
to ill health, flu pandemic COVID 19 4l ysadis 19 s oS— | 3 slaY) oy g ¢ ansall JBlie) ) so58
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6.1 ldentification and assessment of
occupational health risks and opportunities

6.1 Identification and assessment of occupational digall Anially ddlaiall Gl 5 Hlalaall andi s 1a5 6.2
health risks and opportunities

PP a1, 6.2
6.1.1 Risks
The organization should plan to eliminate OHS hazards if it a3l )LJ éf— ¢ Ll uSA-' P u‘s 3]ty e Usiad 13)
can. If it cannot eliminate the hazard, it E hy\ 5 s ol ) el e sal| o
should plan to reduce the risk to as low as it can, 4alia) JJ\)AU ¢ Lgaaat Sy Al ) gdll g ¢ Hhalaall (5 giue eyl
taking into account the level of risk, the benefit that 12 53 ST aladiuly ¢ oy sha J8l 3 s alascinly i) Jas o)
can be achieved, and the resources available (e.g. by using )
less hazardous materials, using quieter (el i dle] 5 ¢ Glaadl
equipment, reorganizing work ) . Adlide g1 Y Jlaad) (x5 e s 0 23 o) el daaiall ¢ g iy

ey Al ¢ Hhlaal o
Occupational ill health is caused or made worse by worker
exposure to different types of hazards, including:
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Follow 6.1 Identification and assessment of
occupational health risks and opportunities

a) chemical (e.g. fumes, asbestos, silica, dusts); (D) s Salad) 5 s g 5 433N Jie) 43ilasSll oalall (1
b) physical (e.g. noise, vibration, extremes of Gl d ¢ Y ¢ el paall ¢ JUd) Jus e ) 40ld) (o
temperature, extremes of pressure); (bl Gils jo ol ¢ (5 gaill o)) jall
c) biological (e.g. bacteria, viruses, fungal spores, ¢ 4y yhadll o) jadl ¢ Sl gyl ¢ LSl Jia) 4 o on (7
enzymes, animal proteins, genetic material); (el 3 gall ¢ 4l gaald) Slist gl ¢ Slag Y
d) ergonomic (e.g. lifting, lowering, pulling and ¢ 88 gall ¢ a8d g Can g pm8d g a8y ¢ JUal) s e ) e (2
pushing, posture, repetitive movement); and 5 (oS aS a
e) psychosocial (e.g. job security, stress, bullying, ¢andalidl g ¢ alga¥ s ¢ 4l A g Jie) dgelaial 4 (o
harassment, excessive work demands, shift work, work GBe ¢ gl sl Jae g ¢ ada jiall Jaall alllas g ¢ iyl
relationships, lack of control). (o) axe 5 ¢ Jaall
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Follow 6.1 Identification and assessment of
occupational health risks and opportunities

The organization should identify the hazards to which Jladl Ll (a jaty Al lalaall aedaial) aaad o)) oy
workers and those sharing the workplace are exposed. Ll e il Jali aress | e 8 1 S Ll
The risk from exposure to the hazards should be assessed, o ol Sl o iy daall (S A L-”SLJ..J X
based on: ol e
1) likelihood; Aallaiay) (1
2) extent of exposure; and ua il s (2
3) short and long-term impact on health (including Y d L) dasall | PR A4
delayed onset, e.g. noise-induced hearing loss). 3 uz CJL’J\ e 1 ﬁfﬁd@\ d-ui é‘f‘k)ﬁ:j‘ 4_1(\3
NOTE 1 Many cases of OH disease can take many years . (C_\Mj\
to show (long latency), e. g. noise-induced hearing ; ;

loss, lung disease due to exposure to silica dust or - .\“d{ﬁf‘ d_‘j_u“\ ;ﬁéﬁ‘i\_ﬂ&?? w:;fj\ j‘&;i\:
asbestos. It is therefore essential to keep records of C““A . ‘“( PR G ) SR =5k o
exposure and health surveillance Dbl iapmill Gy 5] (4 je ¢ ladd plia gl e aallill
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Follow 6.1 Identification and assessment of
occupational health risks and opportunities

If there is a possibility that workers could be Al Hhalaal Jlaall (i jahy o Jlaial @llia S 1)

exposed to OH hazards that exceed legal aild ¢ 49 gl 3 gaall G glatt Al anigall Asiall
limits, the ¢ il dsigall 4nall 4]l Aakiial) Jalads o cas
organization should plan appropriate ) ol LA ¢ alad) clagad ¢ JU) o e
occupational health surveillance, e.g. skin 43 gddl) g 48 L) g (5 AR 3 ganll () yal g A ) g

inspections, hearing and lung function tests. ; . TR .

The organization should also consider hazards 058 O (S Al s Jalall anall Alall e Lo
that can be created by a worker’s state of Axsaall 48] pall e caliag 13 Luulie baaa Waa )
health for which health monitoring could be ey alial (e

appropriate. This is different from health
surveillance. Examples of this could include:
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Follow 6.1 Identification and assessment of
occupational health risks and opportunities

o pregnant workers; Jal sall C3lal) o
o new mothers; aaall Cilgal!
o vulnerable workers (e.g. workers with a2 (Al Jlaad) Jia) jadll  giia jmall Jlenll @
caring responsibilities, lone workers, night ¢ Osallll Jlaadl g ¢ ¢ sun sl Jlaadl g ¢ ke 5 il g 5use
workers, young and older workers); o ) (o J\_&jl_m\_\;ﬁ\ :JWU
N workers with pre-existing health Al &sz s il Jlaal

conditions; and
Jams e ) Aedball daula Sl sl 2wl o U1 Jlanll o

. workers required to perform safety critical i o - .
roles (e.g. drivers, emergency response teams). (L) shall adaia) (35 ¢ Cpiilall JUdl
NOTE 2 The Health and Safety Executive Sl glae 4adudl g 4 I J e gy 12 adaadla
provides further information on hazard EFRIRA Ll vy : L .
Lllial) 5 Ll aaiy LAl San3 e 4Ll

|dent.|f|cat|on, risk assessment and legal 4 oi18)
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6.1 .1.3Opportunities

6.1.2 Opportunities ol 2. 6.2
The organization should proactively consider OH anall g 4l a g 4 SE o) aakaiall Lo
opportunities, for example: ) § e ¢l Y.
. s Shial JS8 ayigall
a) new equipment and technologies, such as . ) L . e .
adjustable desks or telephone headsets; 3 Jpaxill ALl aaliall Jie ¢ opaa S g Glana (|
ailgd) e L
b) changing work and employment practices, such as
flexible working, job redesign, training and Gl Jendl Jia ¢ Cinda 6ill 5 Jaal) Cilis jlan i (o
development opportunities; and 5 pekill gyl i g ¢ cailla gl aranai sale) g
c) improving working relationships through shared aelain ) AN DA e Jead) ClEMe .
social activities and enhanced team working ’ 2 i 4 d)&uu:j = )\c o= . :,(G
opportunities. Al oleall danll o 8548 il
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6.2 OHS Objectives

OH objectives and planning to achieve them

The organization should set specific OH objectives that
can be evaluated and take into account both
short-term and long-term health effects. When setting
OH objectives the organization should ensure the
objectives are achievable and integrated into wider
organizational planning.

Objectives to improve OH performance can be phased
over a planned period of time, taking into

account available resource and prioritizing those
which offer the greatest benefitin risk reduction.
Examples of OH objectives can include:

5/9/2023

Leddar] Jaydadill ¢ duigall Aaall g 4adludl Calaal

daiall g 4adlall 4ald Blaal ankaiall st o s

Lgd.d\ qu_ M\ J\_N\ o\.::\f} L@_A.\JSJ USA.\ 4\.\.\.@.&\
ﬁ 6‘\.AJLMJ‘ u\&\ J.\J;.\ J.xc d.\jjaj\? )Msl\

Agigal) 4aiall 5 4adl el Qﬁ.u;;ium\ uA.uA.iuS.A.\
Dbie Yl 83V ae o Ll Jaladia agia j o y88 SIS

M@J\dbubjb\ M})u\.\a&ﬂhhﬂ\ JJ\)A\
M)Luj\ g_q\AA\ d.m\ (e )JQL;AM C Aall @ s3L8 ).\S\

aigall aniall g
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Follow 6.2 OHS Objectives

a) implement a management system with emphasis on OH (o Aaigall Aauall g dadludl S5 S g o) e&'ﬂ 145 (i

within 12 months; an Ve 12 ¢ ouad
b) reduce manual lifting operations by 50% by introducing
equipment to assist workers with heavy lifting, to prevent back Cilaza JLAL Cé-‘)h O 750 dsads (5 gl ng‘ clles Julds (H

injuries. wiel e .
: gl QQM}@'A‘M\ QAJS\ 893 Jland) saclical
Once occupational health objectives have been set as a first i

priority to secure compliance (if necessary) and determine any X i i : . AT R
desired improvements, well-being objectives can also be set. UM ‘-’Jj," :\?\23‘915 W‘ @.AM" M,)“d‘,u‘f“ u’i"m {{M
These could include: a)as) Al L) Sas ¢ Load i€y Ciliswal gl Laad g JUiiaY)

0 Jadd Qi CSan olaadl

1) make provision for social activities and achieve a 50% uptake;

and - & o “ ‘Y e m
dadd (Galat g A lalial) ddadiDl da U el 1) AT (1
2) achieve a 30% increase in participation of workers in health . At donantl o dncdill Ll | 3G Laic
improvement discussions. /50 Ay 4, s 42 b s Ua)'u o4 ‘
When setting OH objectives and how to achieve them, the LB A Jlandl 4S jLia A8 7 30 dpedy 03 (383 (2
organization should consult with the workers closest to the risk, - - daall fiand

or their representatives.
s ¢ LRt AudC g dnigal) dauall g dadlad) cilaaf Laas sl

”

glian o) ¢ Jhadll ) B Jland) g gl ()f Aalaial) o
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/  Support

7.1 Resources 25 51l 0.1
The organization should d-eciqle on the resources Calaal gaiarl a U ol sall dadaiall & o Cang
needed to achieve OH objectives. The resources azigal) 4aall 5 4l
The Oftisks identiied and the sive and nature of the skl 4amally 4aSlall o Y nmnmie (555 0 i
organization. Ackiiall 4apka g ans g eadaall b lalae ae 4nalite
Resources required could depend on: L Sle dalia] j Sy 40 gl 3 ) gall
a) knowledge within the organization of OH risks; aigal)l 4aall g 4l yhlaa DA ye 48 jadll (i
b) number and type of workers;

c) equipment and facilities; and Jeadl g5y he (“'_\
d) constraints, e.g. budget, schedule. G381 pall 5 2l (C
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/.2 Competence

7.2 Competence oIl 7.2
The organization should ensure that workers at all levels . .
have the requir?d co(rjn etle%ce to ca_l_rrr]y out their s e Jlaad) ) aebaiall et o) ey
activities in a safe and healthy way. The organization ol nlf - . .
might wish to further develop the competence of pgibadily aLall 4 sllaal) oo LSl aga ‘—'QM‘
workers to take day-to-day responsibility for OH ‘,Juj Lé FRIRIA| ey A3 dania g 4l @)_Lu
management, including knowing when and how to get "~ i o L 7
additional support and services. (e A s A g e u,J}-d Jlazll selsS ) sl
. . . . ~
The competence of workers typically comprises a A4 e el T Las ¢ 473"@“5\ M\J L) o)1)
mixture of education, training, skills and A8l Q\_Agsj ac uj; d}m}j\ 4_.@45} g@j
experience, and can be demonstrated in different . i ok
ways, including formal qualifications. Competent OH e;\h-d\ R TR e Jlazl) oo e (Al La sale
advice and guidance can be: AL Saug ¢ o pall Q\JLG-A‘J ‘—‘-’Jﬂ‘j
a) internal, including: Acans 1l O gal) Y 8 Loy ¢ 4dlisg (3 yhay

L)AMSMM LL\JL;J:){U::JM\ uﬂu\u&qﬁ
Gty g ¢ aalila (1 o8 dvigal) asall g 4l
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Follow 7.2 Competence

1) workers who have been trained in aspects of OH daigall daual) g Aadledl il g (B age ) a3 (dl) Jlaad) (1
relevant to the hazards requiring assessment or control; o vl gl asddil) s Al Jhaliall Aball ¢
and " " [ 3 4

daigall dauall g Aadlud) uﬁ Ol ‘gall Cigall (2

2) qualified OH professionals
b) external, including: Gy ¢ AU (2
1) services provided by another organization or qualified 413« 4xige 43iga gl 5 Al daliia J (e dadial) ilaadl) (1
OH professional; and , .

25 dalial) cleadd) ¢ Juall Juw o) dadial) claadd) (2

2) remote (e.g. services available via phone or gt A1) dgilacall cilaadd) U3 8 Lay ¢ Uig S gf il
electronically, including free services provided by -7 T (G odl e el
charities). (A Sl
When work is carried out by an external provider, the W"‘{‘ T ‘T‘Af ‘ Sﬁ;Jh 4.33’“ J2 O ‘de‘ f*m:'f:‘* l'“"‘-:
organization should specify required competency levels (§ Fiua 4B g) dal) (B 4 gllaal) oplisl) iy giune *‘f"
in the contract or service level agreement. Aaddl)
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7.3 Communication and awareness

7.3 Communication and awareness ase gl g Jal a1l 7.3
xVorkzrs atdall Ile\;elc; EhoﬁLd pekrrlid: awakrje of relevant =y el il 102 e Jlaadl o) oS, o) s

dzards ahdrelated health risks that cou u—d\ alall Gl aasiall Hhladdl g aliall ¢l Junyu
affect them, including those that might not be related S
to their individual activities, and encouraged to report
concerns. MJAUJSJYJSH\&B&J@W (m@_\lﬂ:)dj.i

(EOA| PO Pm 49 Hall ?@qu
Any investigations into incidents that relate to health Sk o= & Il 5 A

hazards or risks or a potential situation that could ailaial) ol gall @ Calaans L5\ O &)uY\ La_,\ NIy

affect their health should also be communicated,
along with any corrective actions taken to prevent a ¥ e 8 o Ls\ 5 M‘ Shladl JHA‘“L

repeat of the incident and any improvement 4gaaaal el ja) 5\ u'j\ ALYl ¢ pginaa e Sin
opportunity recommendations. (alats Cilaa g Lg\j Salall ) S5 adal Ladlas s’"

2l JA e lld iy o (Sar ) (e
il g ulll) JSUie Giad ddbia ] cie Laia Yl
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7.4 COMMUNICATION
felildat il adsala’ 4018 5 duigal) daBludl g daall 5 la) aldas 2 gas Gaas o
?deal st 13 e (1
fdal 585 e (@
dabaiall caills 5 5 iy giue Calida G LA i dial 55 (e 2 (7
Sand) C8W Jl5 35 ol slaal) (2
Phaigall AV LY G e .3
tdhal 5 S (2
eJlai¥) cilaliial b lail) vie (A8e )y ¢ AuaY) gmag ¢ AED 5 ¢ Aalll g ¢ Guinll) g il il gn b dalaial) la e
Clbaiy) cillee L) 2ie eV A 4yl qu Db Clga s 38 25 (ag

s AY) L-\LA}SMM dauie Cla gladd) () 5 5 AN clilaial) g 445 gilal colullaiall & )L-a.d\ A ¢ Juaty) dllee (L) 2l
PPN MMU iaall 3l (”U‘” e Adall Gy QYL Cuatoy L;JS\ u.o"\.g_\h; A\.uc‘)!\ CSan g ?U‘”M ) oﬁ}ud\

VL) e SIS A8 pall e sbaally Bl o IS gl 3

5/9/2023 FUTURE CONSULTANT DR/SAYED SHARAF EL-DEIN GM 35




o A g adsal ey Lasyl

Gaall 5 1) sl Al culd GIALS Lie £ 3UY) 2 il e glaall
.~' !.. S‘ d&j} Q\ﬁ - .S... O._H -... S‘ :\.AM“B

faigall Aadludl 5 daall 3 o) aldas & <l st Jady Ja
Cea )i Juail ddee e 480l clias o

Dltie ) 8 duigal) dadll 5 daall il gleal oAl Juasy) 34l Cas
fla e ¢ 4 el clbllaiall
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7.5 Documented information

7.5  Documented information 48 g0 Gl glaa 7.5
The organization should create and keep 48 sall e slaall e Lalial) g o L) andaiall e Cany
documented information that demonstrates its JalS I8 Jan dzigall 4aall g 4Dl 5 1) () a5t
OH management is fully functional and meets s AY) alllaial 5 4 glall clllaially 85

legal requirements and other requirements.

b Lo 4 sall il glaall Ganzali Gl (S
s Lliad] Cillasll g il (1
azigall daiall g 4Dl jlalds andt 4 e By (@

aniall 5 4adldl Sl gsusa s ) 5ol Galalall (e Jaalds (5
c)details of workers with OH roles and Aigall
responsibilities;

Documented information can include:
a) policies and processes for specific issues;

b)evidence of how OH risks were assessed;
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Follow 7.5 Documented information

Documented information should be proportionate to DBl ae dpaliie 48 sall Gla slaall ) o) e
the risks and the nature and complexity of the Jiiadl Jasw Ao ¢ elld Jady 85 dalaiall ind g angda s
organization. It may include, for example electronic o "'\ “Uas Sl M " L':u.d\ \q;

spreadsheets, notes on mobile phones, photographs, wﬁf ‘-’fs u\ g_f_'éddj'\ ! JU'&? = ‘ jj . ‘\
traditional log books or work instructions and online apnlail) G S “-‘5)“—}935 opall s )M
instruction videos. For many organizations, a mix of u—u-uy‘)-@ daaalaill ganll cia\&ﬂj Jazll Cilaglas
different types of documented information works well &1 51 (n g e Jangy ¢ Gl gall e ol 4l
Controls should be put in place to ensure documented B JSG 48 sall Slaslaall (e adliz
information cannot be accessed and/or ) J e sl 4l axc g ;. | Loyl gua s i
changed by anyone without appropriate authorization, o] Al gall Gk glaal)

particularly in respect of individual workers . . )
Lo Lo ¥ ¢ e (53] (593 (i (5} J8 (e s
33V Jlaally (3laty
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Follow 7.5 Documented information

d) evidence of worker OH competence (e.g. training ¢l Gla glaa Jia (dnigall Aniall g aadlall Jalall oo li€ e s (2
information, qualifications, performance T i < CNs
11 5 ¢ M sl

appraisals) and evidence that establishes the competence of OH . ) )
professionals (e.g. proof of qualifications and relevant gl 4aiall 5 4l Cigall paliaial) i Al i) g (Clagail)
professional training); (adall iy Sigall il g O gl L) JUEal) Jass e
e) health records of workers from health surveillance, including e . ) )
details of check-ups and screening results, workplace exposure draldi Ay (A Ly ¢ dpaall 48 jall (e Jleall 4paiall SOl (5
records, and medical records; Ol 5 ¢ Jaall 8a (A (a2l Sl ¢ (andl) #Al 5 lia g4l
f) referrals to OH professional services; sdal
g) legally required licences and authorizations, e.g. licenced Aigall digall 4aiall g 4adludl e Jl e e )l (5
asbestos work, radiation sources; el ¢ il e " " ) 4

. . . lae | ¢ JUall Ja ¢ 4 sllaall 4 lall ¢ 53V 5 Gl 3 ()
h) information on patterns, clusters and trends of ill health; and £ LYl dlaas ¢ ) e g

i) health improvement information, e.g. reduced sickness .
absence days. asall JOlie) Glaladl y Gle sana g haladl e Gl glaa (7

ol ) oLl Galaasl i) Qe e ¢ aasall fraat Gl laa (b
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8.1 Operational planning and control

8 Operation Ll 8
8.1 Operational planning and control < S\J ) sl 81
The organization should make sure the controls it has i i B C
put in place to manage the occupational ill health risks o )1aY Lirua g g;d\ Ly gzl O‘ (e anbaial) 2SW () g
are being used as intended. Agdiall il e Lealadtinl o adigal) aaall Hhalas
Appropriate actions should be taken to ensure 131 Jlazd) 4 adlen ol Anliall Cilel jal) Blas)
worker health is protected if there are significant : LA PR |t
changes in the organization or to activities, for Qi o ¢ abadil) ol adaiall 8o ju€ &y “‘j’h
example: I
a) during times without the usual numbers of workers; Slandl e dliaall 2a=d) o0 Ol Y1 A (7
b) increased demand for products or services; and el o cilatial e | ool 3 (u
) Glatial dlall 52y (<

c) new working locations.

yall Jeall 850 (2
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daxaall g4l Hhlae sy hlaal e oloail
8.1.24x¢xll

daall jhlda ey plalaadl 4) 5y Glilee dilua g at g oLl dadaiall Cidld Ja 8,12
o) gl N oo yed) sl aladtily dyigall da3lud)

¢ bl e oLl (i

) sha (8 Cilara ) 0 sa ol lilee ) dalany Lgie dialainl) (o

Sarll aadaii 3ale ) 5 dpurigl) dayl guzall aladiul (&

€y il @lld d Lay ¢ oY) Jal gl alasid (4

Cnliall daad 8l el Cilana alaail (s

5/9/2023
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8.1.3 Management of change
i) 3 1)
(D 8 Ly oY) e s A Lgd Jaladal) Aadiall g A8 igal) ol i) A8 ey LN cililes Aaliiall ciiag A

. . -

L 2 “wae * 0 ” I 2 “we
.(jn\ - - - - - - -
L}

3 -” - g 3 g
=

g Abaal) (shaliall g Jand) 23) 0 @

o arl) daliia @

ofanl) i g 18

TCna

Slanli 568 @

s AY) cilllaiall g 4 gilal) cliaiad) & ¢ i) (o

digall dadladl g dauall phlia g el g claglaall of 48 aall B ) juisi (7

Tl ol il 5 48 al) B iy ghal) (2

sl cuua ¢ Al JUT o) Cpa CBEASL g o) MAT) g ¢ B gualall i il uadl) CB) e dnal jay Aabiial) a g5 Ja
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8.1.4 Procurement
Gilalaial)

Bl AU Leiiiaa cjlasal cilasdld) g ciladiial) ;\Juuﬁéuﬂul.\hs dilua g it g pLaIL dadaial) cuald S
Slgs oaldl) daigall dadldl g Asall

ﬁ&&‘f}ﬁgﬁjk@‘ gm@im‘w@QM\g@h&$ f-.\'ﬂ\«"_\}ﬁhs W‘Md&
(e ALl Adigall dadld) g Aaual)

tdaliiall Jo g Al agililes g (pablatial) dald) ()

Codgiall Jee o pilililgilbiles g dabiiall A (o

fdandl (Sa B 5 AY Adigal) Qi hY) o il cildast) g o glall Aaii) (g

Cagllas g (ol gial) 38 (e Anigal) Aadluadl g Aauall 5 ) ald cilullatia Al Aalaial) (el i
ol glial) SLAY duigall dadluall g Aavall julea Gadat g cilalaially Aaldl) ¢ Héd) cliles 2aa3 Ja
A ilas Ll cldes g il g A aSadl) daliial) Cpeuad CisS
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2a A8 gha daa JA jalaay Alaial) cilas 5 o) dabilal) Cpand Ja
alal (a3 ga al) Zuiliil) (3825 a9 (gAY Cilallial) g 4 gildl) clullaiall
ayigall dadluadl g daall 500

il ol MAUJS‘-MGAJM\ eSAA.“AAJJJ&y aal ai (A
S igall dadlud) g dauall 34| allai Jala cillasl) g
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8.2 Emergency preparedness and
response

8.2 Emergency preparedness and response sty g (5 ) shall Vsl calal
The organization should make sure workers know what do in - . - . i e N

case of OH emergencies, including equipment or plant failure, & Gkl SV A S Ly ‘.JL“’J\ ABra O §Ld\ S8 o
such as: rJie Glarall @lld A& L ¢ ) shall Y

a) sudden ill health (e.g. asthma attacks, allergic reactions, or a ) o ¢ dntl) | leall j b el o Jie) Adaliall aanall (|
worker suffering a heart attack); e Hl e jzﬁg)‘uﬁ e Sl LShg‘

b) serious behavioral or mental ill health incidences (e.g.

psychotic episodes, emotional breakdowns, consequences of ¢ axilad Al i Jik) aaliall asall JDlic ooyl v e Y (<)
violent attacks); (ddsic laaa il se ¢ agible Juacl
c) unexpected exposure to chemical, physical or biological C e . .

agents; and 5 4o sl o 4l 5l gl aibasSll Jal sall a8 giall e a3l (£
d) the death of a worker on site or when working in another Ul Jaaws o) AT dee lSa 8 Jall 2ie gl a8 sall 8 Jale olig (2
workplace (e.g. immediate response, who to notify). - (SUaa YU ashs e ;u”é el ¢

Plans should include: .
fot Lo bl et o) ang
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Follow 8.2 Emergency preparedness and
response

1) immediate actions and who is responsible for Jrw e ¢ Lghe J gl Gag a8l &iled 2y (1

them, e.g. call an ambulance; iYL Jadl ¢ Jlal
2) how to contact first responders within the . . . . . . .
organization, e.g. first-aiders; e ¢ aakaiall Jal uw\ Jsb Jlai¥l aas (2
3) . contact details for _external assistance, e.g. 4 5¥) i) ¢ Jaa
calling the emergency services; s e ¢ aun Al saebuall Juaiy) Jualés (3
4) how to manage the physical and ) skl cileadsy Juaty) ¢ JUL

psychological health of the affected workers,
including consequences such as post traumatic stress Cn oy aaiall Jlaadl 4psill g 4l aasall o la) 488 (4

disorder (PTSD); darall 2 Lo ol el Glh L8 Lay «
5) training requirements; and )
6) procedures for contacting next of kin.
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9 Performance evaluation

9 Performance evaluation M auii 9
9 A Monitoring, measurement, analysis and & . . "

performance evaluation eV andi g Judaill g aldll § aa )l -1-9
Measures such as maintenance, testing and examination of certain oazs A Al Huldi (axy (pasd g LAY g adluall Jle ol
control measures and, in some § Nl
circumstances, health surveillance (see Clause 6) are legal .

requirements; as such, they are important in monitoring OH b ¢ il 1 o a4 g8 illhaie & dasiall 408 yall ¢ Cagylall
performance. igal) dsall s 4l o1l 48] o 8 daga

Health (and medical) surveillance should be sufficient to: . i .
rda) (e 4dlS (andall 5) avsall 4l el 4 5S5 o) g

a) iderlgify occupk?ltional ill health indworljrerlz,I wheredany
exposure could reasonably give rise to an identifiable condition, S I - S ~- . (f
with valid detection measures; o=l G5 O (S Con ¢ Jlaadl = 4igal) 4asall Jie yaas (\)

Muﬁﬁ\ﬁdﬁj@codmdbdﬁjé‘\ d}wc_\way

b) identify any trends or clusters of occupational ill health; ; )
and agigall 4aall JDlie) e Cle gane 5 laladl gl paas (@
c) identify if control measures are effective.

Allad a4l 1) i il 13) Lo yas (z
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Follow 9 Performance evaluation

When an occupational ill health concern is raised by i ol ¢ L Luig o 18 (4dica j) Jalall i Ladie
a worker (or their representative), or indicated by i) yall o Al a1 4Slae Ania E M 44|

adverse environmental monitoring or health i i - o
. . e Glaglaa gl g | lbe Gl ol ¢ s all
surveillance health records, sickness absence trends oo = 3 ol cle Slaladl ol ¢4

or information from a medical practitioner, these YAl 2 T Gl (S ¢ ij" o bas
situations should be investigated. ¢ Q) Jun e ¢« DA e sy L j S
Performance can also be evaluated through, for Jilia xigall anuall g 4l 4 @8l Cillee Al
examp!e, the; results of OH audits against objectives. 2l g i pall Ol Jilas UJS-' O oSy el
Analysis of sickness absence and the outcomes of linlaall Jie ¢ ag J Ll Ll
consultation with workers about their own health, & pE U™ Ol aal®S;

such as conversations with line managers, Sle Lyl T “;’uf\‘f“j\ﬁ U"J‘S“‘"‘d\ f‘ﬁ“d\
discussions in meetings and surveys can all be useful sdda (585 Gileliatiuy)
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10 Improvement
10.1 Incidents

10.1 Incidents <l 10.1
The organization should have processes in place to Clalad) B adaill Loy J gama Silel ja) addaiall (gal (6K o cany
investigate the trends and clusters of occupational ill ml_m dngaai Cilel ) fa s s ¢ Adig Jl aaall Cle ganag

health, and put in place suitable corrective actions.
. . . MUMM\;\J\MMJS}&_M\);J\L_\JMGAJM\LG
When considering the cause of incidents and how to ey o il el u‘ i adlh ¢ Jined) Lia 0

improve future OH performance, the organization should
take into account underlying factors both within and R ¢ JEl daws o Jaall Gl a5 i all) d‘“‘)’j‘

outside the workplace. For example, the effects of el Glare Qs o shall o shall U"J"—‘M ‘—’\J""L‘ &l )
prolonged exposure to a hazard can be caused by faulty u—’ﬂ\ oSN (e oAt g ¢ abal! s il ol ¢ aadalal)
protective equipment, tiredness or injury, other people Sl any dagall JeS) ) 4alall &) ) 5 relell (8 O sandy
causing distraction, a perception of the need to complete A (ya Z e L5\ S el gl e
the task regardless of consequences, or any combination of

these. ua\_).e\ﬁ MJJ;J\ a_ml_uu‘ﬁ\ &= d.a\.a:ﬂj Aalniall a@A.i u\ ?&A\ %

| el 4] b sl Lol o dxigall 4niall
It is important that the organization understands and ‘A}y o o Y ¢ Ll

addresses the root cause or causes of occupational ill
health rather than correcting only what seems the initial
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10.2

Continual improvement

10.2 Continual improvement

It is important not only to review how effective the
organization’s OH management is but to take

actions to ensure that performance keeps improving. This can
be done in many ways, for example by:

a) putting in place additional controls following investigation of
incidents and sharing the lessons learned;

b) reviewing processes for sickness absence monitorin%
(including trends) and rehabilitation in support of timely and
sustainable return to work after illness or injury; and

c) reviewing and improving current OH training and awareness.
In addition to effective occupational health management, the

organization might choose to introduce new health and
well-being initiatives as opportunities arise.
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