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Vision

Excellence and leadership in nursing administration education Ldaeo (s sotdh 800 edal (§ BabiyH 9 snecthh
locally, regionally and internationally. W99 beodBly

Mission -4\ WP | |

Nursing administration department strives to educate stu- s log Jud Odlall eadal () o setd) 510 eund (pun
dents before and after graduation to prepare qualified lead- Oprialdly SOl OyEL (i Be shhde 9 BB Slue St

ers and manager for the 21t century who are able to gen- Ao Colin (J 859 Bladkr Liylas dalgl (Ae cppyolast
erate new knowledge and assume management and leader-

ship positions contribute to develop of health care services. Amalh Doyl leds yglal (§ Aedlueds daoldy

Genteral[Objectives

The third year students will acquire knowledge, skills, and attitude of nursing administration,
they will be able to apply principles and concepts of nursing administration to different nurs-
ing situations, identity the actual role of the head nurse/ unit manager in the nursing units,
compare actual with ideals situations and roles in books, and a given reasons.

Ypeciific Ohjeciives

At the end of teaching course, the nursing students will be able to:

Demonstrate ent pr

Define human resources management activities.
Demonstrate head nurse roles.

Implement managerial skills.

Utilize the attitude of team work.

Develop different recodes and reports used in the hospital.
Apply principles of problems solving.
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Sl 253 382 (170)
2022/1/29 G sal

Effect of Head Nurses’ Authentic
Leadership Behavior on Staff Nurses’
Commitment and Work Engagement
Uanatll Cilas g el ) Aluall salall o glu il
d..ud\ @ U:uaJAxJ\ Gu&‘ K] elati) L;s

Prof. Hala Gabr
Mahmoud

Dr: Sahar Hassan
Helaly

Doaa Mahmoud
Mohamed Ahmed

FIAEN &LA:....;\ aal
Siaidl) (170) &
G sall Candl 53

2022/1/29

Leadership

Effect of Head Nurses’ Authentic
Leadership Behavior on Staff Nurses’
Commitment and Work Engagement
Uil ilaa g el ) Alual) salall ol il
d..ud\ @ U:uaJAxJ\ Gu&‘ K] elati) L;s

Prof. Hala Gabr
Mahmoud

Dr: Sahar Hassan
Helaly

Doaa Mahmoud
Mohamed Ahmed

e
2022\1 s

Professionalism

Career Development and its Relation with
loyalty and Job Satisfaction among
Nurses

6 ik gl L )l g Y L aBile 5 gl ) shall
O yadl)

Prof. Wafaa Fathi
Sleem
Dr. Ibrahim
Abdullatif Ibrahim

Fatma Mohammed
Toson Ahmad

LDl as
38 sall
2022/7/26

Organizational
culture

Using Job Demand, Control, Support
Model to Study Nurse’s Job Stress and its
Relations with their Quality of Work Life
at Magdy Yacoub Heart Foundation
acall s Japzall 5 ks ol Callaiall 23 gad aladiiad
53 5 ABle 5 (i yaal) g2 Jandl Jaiia Al
lill G gy (s dusas 5y aglas Bla Bl

Prof. Hala Gabr
Mahmoud
Dr/ sahar Hassan
Helaly

Ibrahim Ahmed
Ibrahim Abd El Aal

BI-FENER
2022\5

Organizational
culture

Effect of Evidence Based Teamwork
System on Patient Safety Culture among
Newly Graduate Nurses at Main
Mansoura University Hospital
s e J e 26 eleall Jeall ol il
FAT) o (pinad (s sall RS
iV 5 ) saaiall rals  Adisay

Prof. Dr. Abeer
Mohamed Zakaria
Dr/ Faten Ahmed
Mohamed

Asmaa Elwan
Mohammed

2022\10

Organizational
culture

The Relationship Between Nurses” Work-
Related Stress and Quality of Nursing
Care at Oncology Center Mansoura
University
Ao Ll 83 g (i paall Jae L sraia G A8DLall
8 graiall dadla ol ) sV1 S ya Ay il

Prof. Hala Gabr
Mahmoud

Dr/ Sahar Hassan
Helaly

Manar Gamal Abd El-
Hai

Professionalism

The Relationship between Organizational
Dissent, Assimilation and Organization
Reputation as Perceived by Nursing Staff
at Main Mansoura University Hospital
QAW‘MJM‘ Q@Y\Jujul
B seaiall (Aduey (g yalll A Hl5 Aga
il aalall

Dr. Awatef Hassan
Kassem
Dr. Heba Rabea
Hagrass

Safia Khaled Ahmed
El-Sayed

2022\9

Organizational
culture

Servant Leadership and its Relation with
Nurses” Wisdom Development and
Emotional Labor

5 O yaall Al dpaty Lgidle ¢ daalall salall
ibalall Jaall

Prof. Wafaa Fathi
Sleem

Dr. Nehad Saad El-
Wakeel

Israa Ahmed Atia
Muhammed
Eldakroury

Leadership
teambuilding

Influence of Team Cohesiveness on
Nurses Quality Performance in Critical
Care Units at Sherpin Centeral Hospital
u.ua).«.«l\ c\J\EJ};é: u.:)ﬂ\«ﬂu\.d):ﬂu
IS Oy i Ba jall el Clan

Prof. Ahlam
Mahmoud Elshaer
Dr. Faten Ahmed
Mohammed

Asmaa Atia Hamed

2022\10 oalse

Patient safety

Deming’s cycle as framework for
implementing training program to
improve nurses medication administration
safety practice
Mﬁ).\ﬂ@lﬁﬁlﬁﬂﬂ)\k&@aﬁdﬁ)}d

Prof . Hala Gabr
Mahmoud
Dr.Asmaa Moustafa
Abd el ghani

Noura Atef Elsayed
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2022\10 pslae

Organizational
culture

Using Deming’s cycle for implementation
training program of international patient
safety goals to improve patient safety
culture

alaatyl e L_.F‘i)'ﬁ GALUJ A..puﬂ G_'\.Ag.\ 593 ehil.n\
i sl el A8 (el iy yall A 50l diaY)

Prof . Hala Gabr
Mahmoud
Dr.Salwa Ahmed
Mohammed

Eman Saad Abdel
Bary

11\2022 (las

Professionalism

Factors Affecting Work Motivation
Among nursing staff at Mansoura chest
hospital

L ksl el e 5 55sall ol sl

5 gl L paall (gal V) idilns & iy el

Assist .Prof. Awatef
Hassan Kassem

Dr. Heba Rabea
Hagrass

Marwa Maher
Mohamed

2022\ 1ol

Organizational
culture

Talent management ,staff nurses
engagement and its relation to
organization performance

el Ao 5 (yna saall zlanile ol sall 3 )
Aalaial)

Prof. Ahlam
Mahmoud Elshaer
Assist prof.Maysa
Fekry Ahmed

Asmaa Zaghlol El
mawla

JSREY
20232 e
Cms il

Professionalism

Effect of Educational Program of Virtual
Reality on Critical Thinking

Disposition among Nursing Student at
Damietta University

e (ol Yl gl e alad el y il
Lol daalas Gy el Qllda (G (gaall i)

Prof. Wafaa Fathi
Sleem

Dr. Nehad Saad El-
wkeel

Mona Ahmed
Mohamed Gabr

s
20232 e
Cms il

Leadership
teambuilding

Entrepreneurial Leadership Competency
and its Effect on Authentic Followership
at Samanoud Central Hospital

Apa¥ Al e a5 4ol 1l o2l 5e S

Prof. Ahlam
Mahmoud  Elshaer
Dr. Faten Ahmed
Mohammed

Sohaila Wael Bahgat

2023/5

Patient safety

Relationship  of  Nursing  Work

Environment to Patients Safety Culture

and Nurses’ Intention to Stay in Saudi

Arabia

) el Ay (sl Joe A A8Dle A
ebd\ A;AJ‘}A“ ‘_é&luu uM)AA” c\A.\

& D sl Ay yal) ASLadl)

Prof . Hala Gabr
Mahmoud

Dr/ Sahar Hassan
Helaly

Talal Mohammed
K.Alotaibi

2023/5

Leadership
teambuilding

Silence on
Main

Effects of Organizational
Nurses” Work Engagement at
Mansoura University Hospital

b el zladil o o sall Caasall il
gsu\\;.“ EJ)AA:LAS‘ (e Jaadl

Prof.Abeer Zakaria
Assist .prof.Sahar
Hassan

Nehad Ashraf
Mohamed

2023/5

Patient safety

Relationship  between  Organizational
Synergy System Spiritual Nursing Care
and  Nurses’ Performance at Main
Mansoura University Hospital

Ay il Ale il (canamil) () glail) pUas Gy A83R)
b ) peaiall Lifiia Gaa el elal g duila gl
il gralall

Prof. Wafaa fathi
sleem
Dr.Amira Abd el
menem

Aya mohammed
mohammedabdhalim

Abdullah
Sulaiman T
Alotaibi

Leadership
teambuilding

Effect of Job Stress and Burnout on Staff
Nurses Performance at Aldawadmi
Hospital in the Kingdom of Saudi Arabia
il das Jaall 5 31 s e elaf cpra yaall
(e (o) 5l ASLaalls 13 gl Ay y2l

Assist. Prof. Awatef

Hassan Kassem
Assist. Prof. Eltahra
Elsayed Abo Habieb

Abdullah Sulaiman T
Alotaibi

Faisal Hamad
Eid Alotaibi

Staff development

Mindfulness among Head Nurses and Its
Relation with Professional Nurses’
Autonomy at Aldawadmi Hospital in the
Kingdom of Saudi Arabia

A ) ALy ey ) A iy yall LgB3e
ALY digall (gpin jaall AdTsay (ol 50l
Aslaally Ay ol 43 gl

Prof. Wafaa fathi
sleem
Dr.Asmaa Moustafa
Abd el ghani

Faisal Hamad Eid
Alotaibi
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Abduttah
Sulaiman T
Alotaibi

teadership
teambuilding

Effectof-Job-Stress-and-Burnoutom-Staff
Nurses Performance at Aldawadmi
Hospital in the Kingdom of Saudi Arabia
il ans Jaadl 5 GlyaaY) e elal faa el

(Siuay el gall ASLaally 450 grid) A yal)

Assist-Prof-Awatef

Hassan Kassem
Assist. Prof. Eltahra
Elsayed Abo Habieb

Acdrrbrrtberdr Qe syl
ARDUUTIAlT SuldiiTialt 1

Alotaibi
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82

82

Dr. Sahar
Soliman
Dr.Heba Gad

MethodologyMP101

Research

Dr. Amal

Ibrahim

Dr. Eman Refat
Dr.Asmaa
Mohamed

Statistics MP102

100%

Dr. Nahed
Kandel
Dr. Fawiza Saad

Scientific Writing &
Publication MP103

97.56%

Dr. Wafaa Gamil
Dr.Gehan
Elnaby

Education Strategy

MP104

100%

g
Jaia

Dr. eman
Elbasbsie

Eng

lishConversation
Skills MP105

bl Jaadll IS /)9S rali ) euandill Cilylyiay Jueandd] o Ui IS dndg - lomidl A Ol -4
092Ul ORI Sl 9 il e @31 gaandl g )yl pusl L ge 2022/2021 ple Jo!
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vl

ET S

oyl e oraslad

5Ll gl

Psychological
studies for
organizational
behavior

Al /ol
b clag/ o

New trends in
nursing
administration

sz dla /sl
LS5 e /5.1

Quality
management

gz Ala /ol
LS5 e /5.1

Quality
( management
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Crisis and
disaster
management
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Determine timetable related to lecture
contents and inform students about
this table early and at the beginning
of teaching semester

- Inform students about course
contents at the beginning of teaching
semester

- Using different methods of
presentation course contents and ask
students to discuss with teacher and
his peer for topic that assign to
presentation

- Encourage students to use different
models and use brainstorming to
solve problems and apply quality.

As regards to time
of lecture
As regards to exam

G ciblge/ .0

Psychological studies
for organizational
behavior DA 1303

e ddla /ol
$=d clag/ ol

New Trends in
Nursingadministration
DA 1305

e Wla /s
LS5 e /2.1

Quality management
DA1306

e Wla /s
LS5 e /.1

Quality management
(Practical) DA1307

O ciblse/ 5.0

Crisis and Disaster
management DA 0314

ale Jih L] o pall cyling oLl ill Juell aygg Apalell slpaipalls Lyl

2022/2021
20227202 ple IS dalal Olelilll 9 Joadl fiyg 9 ©lpaigeally Cilgidl (3 (pSyLicedl )yl dud sbach ol -1
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Contributions Use of Digital Technologies in Nursing
Education Program

Implications of Preceptor ship in nursing: opportunities al
challenges

Speaker of workshop entitled “How to listen effectively™|
15 September 2022 Faculty of nursing
MIansoura University

Attendance and chair person in the 10 th international
scientific conference of faculty of nursing Mansoura
university (Academia —Health care institutional
parinerships Awin-Win)

feb2023 Chair person in the 4™ national and 1 international
student conference entitled

HE EELEP [FESIPYES | PP Pl U SRR | [ P B Sl | ST
MU g il

Chair person in the 4™ international community

march 2023 | department conference entitled Antimicrobial
Resistance Global Challenge

Where Are We?

Attendance and chair person in the 10 th international
scientific conference of faculty of nursing Mansoura
university (Academia —Health care institutional
partnerships Awin-Win)

s oull BRSSP

il fodms Chair person in the 4% national and 1% international

student conference entitled
- 3.7_1;1.'._'1..‘1]'1 iin'l);ﬂ_'ﬂ] e \_i__;SZ'..'ﬁ :\__p._._.:.]] AUle )5'1 tL'.:.a s el
"l 5 il

Chair person 1n the 4= mternational commumty
department conference entitled Antimicrobial

h 2023 .
e Resistance Global Challenge:

Where Are We?
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Quality Aggarance Ust

%cl'ﬂdiied Anoust 2020
Speaker and coordinator of workshop entitled “Ethical
approval Tips & Advices”.. Faculty of nursing
Mansoura Umversity

Attend workshop entitled “How to listen effectively™..
Faculty of nursing /Mansoura Umiversity.

Attendance i the 10 th imternational scientific
il el conference of faculty of nursing Mansoura university
sty | {Academia —Health care institutional partnerships
Faculty ’ Awin-Win)
of nursing

34

Attendance. make talk and chairperson of
Faculty | V2033 | conference named the future of health and nursing care
of nursing with Egypt vision 2030 faculty of nursing kafer el
- sheikh
Faculty

Speaker at workshop named how to write propesal
of nursing

faculty of nursing Mansoura university

13 march | Attend workshop entitled “Ethical approval Tips &

2023 | Advices”.. Faculty of nursing /Mansoura University
Attend workshop entitled “How to listen
effectively™ 15 September 2022 Faculty of nursing
/Mansoura University.

attendance in the 10 th international scientific
conference of faculty of nursing Mansoura university
(Academia —Health care mstitutional partnerships
Awin-Win)

Attendance, make talk and chawperson of
conference named the future of health and nursing care
with Egypt vision 2030 faculty of nursing kafer el
sheikh

Together Toward The Best Education and Practice
agamst Climate and Biological Changes “May
18,2022

Attend workshop entitled “Ethical approval Tips & MEPUE LI
Advices”.. Faculty of nursing /Mansoura Umversity
Attend workshop entitled “How to listen
effectively™ 15 September 2022 Faculty of nursing

/MWansoura Umiversity.

gl At attendance in the 10 th i.nter_national scicntiﬁq_: ]

pemiall Swala conference of faculty of nursing Mansoura university

({Academia —Health care mstitutional partnerships

Avwin-Win

Faculty

of nursing ® Speaker symposium entitled “Emotional Intelligent
for managing and solving nursing problems &
Coping Strategies for Work Stress and Bumout
during Cowvid 19

& Supporting and empowering strategies for
postgraduate student to overcome challenges and
obstacles for preparing research proposal in nursing
admimstration

Ewvidence-based practice in polarity management as a
new concept i admimistration
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Attend workshop entitled “Ethical approval Tips &
Advices™.. Faculty of nursing /Mansoura University
Attend workshop entitled “How to listen
effectively™ 15 September 2022. Faculty of nursing
/Mansoura Umversity.

attendance in the 10 th intemational scientific
il puipall Acld conference of faculty of nursing Mansoura university
apaiall dadlss (Acadenua —Health care mstitutional partnerships
Awin-Win
Faculty
® Speaker symposium entitled ‘Emotional Intelligent
for managing and solving nursing problems &
Coping Strategies for Work Stress and Burout
during Covid 19
® Supporting and empowering  strategies  for
postgraduate student to overcome challenges and
Decembe obstacles for preparing research proposal in nursing
12022 administration

Evidence-based practice in polanity management as a
new concept in administration

13 Attend workshop entitled “Ethical approval Tips &

march Advices”.. Faculty of nursing /Mansoura University

2023 Attend workshop entitled “How to listen effectively.

7.15 Septeq Faculty of nursing /Mansoura Umiversity.

2022
34 Attendance in the 10 th international scientific

conference of faculty of nursing Mansoura university

May 2023 (Academia —Health care institutional partnerships

il iyl e lE

Faculty march 2023 | Attend workshop entitled “Ethical approval Tips &
of nursing Advices”.. Faculty of nursing /Mansoura University
Attend workshop entitled “How to listen
effectively™. 15 September 2022. Faculty of nursing
/Mansoura University.

attendance in the 10 international scientific conference of
il paigall dcld y 2 faculty of nursing Mansoura umversity (Academna —Heal
apeniall Bndday care institutional partnerships Awin-Win

Faculty of Attend 7 annual conference entitled “Invest yourself in
Eﬂg,_nmg knowledge”.. Faculty of Engineering / Mansoura University

Attend conference entitled _usbs pleil ap &8 31 Jsall paifall
Al L

3 - 2= Apa style 7 edition

13 | Attend workshop entitled “Ethical approval Tips &
March | Advices™.. Faculty of nursing /Mansoura Umiversity
2023
15 Attend workshop entitled “How to listen effectively™.
Sep Faculty of nursing /Mansoura University.
2022
34 attendance in the 10 international scientific conference of
faculty of nursing Mansoura umiversity
May 2023 (Academua —Health care institutional partnerships
Awin-Win
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Speaker in orientation program or internship
students

Speaker on work shop about statistical
analysis

Attend workshop entitled “Ethical approval Tips &
Advices”.. Faculty of nursing /Mansoura University
Attend workshop entitled “How to listen
effectively™ 15 September 2022 . Faculty of nursing
/Mansoura Umiversity.

-Organizer and attendance in the 10 th international
scientific conference of faculty of nursing Mansoura
university (Academia —Health care institutional
parinerships Awin-Win)

- Attendance in work shop about( Research ID and
EKB benefiis) (online)

i____j.:_l31)1a‘2"|la_gl:5:\l1,;‘;c.3.:_lg;)_\33),_\ Jsamme
el 5mill e dan 5350 53 g pumne

Q:.__'.Ut',qjt',‘_:.'.jlu‘ﬂ slS_\iJ\JJJ,S..ué:LUaBL’C. L].nc.:!_;), PRI

(salall

aalill ksl o@ e 590 g gesam-
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Attend workshop entitled “Ethical approval Tips &
Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen effectively™..
Faculty of nursing /Mansoura University.

Attend tramning program entitled “statistical analysis
12,13 | using SPSS”. - Umiversity Developmental Center.
June 2023 | nfansoura university.

12 June Attend workshop entitled “project management -
2023 DAAD at (online).

Attend workshop entitled “self management "-DAAD
30/11/ (online).

2022 . . L.
Attend of workshop entitled Academuc writing

workshop may, 2023— Mansoura University.
may, 2023

12/4/2023 | Organizing the .I:raini.ng program fqr i.nte_m';hip students
faculty of Nursing — Mansoura University

5/9/2022 Organizing the sixth scientific meeting for graduates—
77777 | Mansoura University

Orgamizing the seventh scientific meeting for graduates
faculty of Nursing — Mansoura University

Participation in the scientific symposium at Al-Noor

School for the Blind students within the actrvities of
the commumnity service and environmental development
20112/ sector

2022
Participation in the awareness symposium at Al-Amal

School for the Deaf and Dumb students within the
3/19/2023 | activities of the Community Service and
Environmental Development Sector

Participation in the awareness convoy of the population
problem and 1ts negative effects affiliated to the
National Population Council at Borg Al-Nour Homs,
Aga Center at September 7, 2022

Attending a symposium on the impact of climate
faculty of change on human health 9/5/2022— Mansoura
Nursing | g/5/2022 | University

Faculty 13 | Attend workshop entitled “Ethical approval Tips &
of nursing march | Advices”.. Faculty of nursing Mansoura Umiversity
2023
Attend workshop entitled “How to listen
53297 effectively™. 15 September 2022, Faculty of nursing

~ | Mansoura University.

Speaker in orientation program or internship

students entitled New graduates competence of
transition to practice
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knowledge™.. Faculty of Engineering / Mansoura University

Attend the 10® international nursing conference and 6™ post
graduate studies & research conference entitled “Academia-
Health care Institutional Partmership: A Win-Win"”. 3-4
May 2023.

Attend and coordinator of workshop entitled “Ethical
approval Tips & Advices™.. Faculty of nursing /Mansoura
University
Attend workshop entitled “CV writing *,at University
Developmental Center. Mansoura university.

27 Fﬁbgﬁ%’ Attend workshop entitled “Self-Marketing”, at University
=~ | Developmental Center Mansoura university

Attend workshop Entitled” Supporting and
empowering Strategies for postgraduate student to
University overcome challenges and obstacles for preparing
relopmental research proposal in nursing administration™..

Center . . . .
Online speaker of webinar at Egyptian Nursing

Students and Alumm Association entitled “Time
Management Faculty of nursing /Mansoura University

Attend and Coordinator of workshop entitled “How to
listen effectively™.. Faculty of nursing /Mansoura
University.

Attend the 1st international conference™ Educational

Evaluation and learmning Management Systems”
Mansoura university 12 December 2022

Attend workshop entitled “How to listen
effectively™ 15 September 2022 Faculty of nursing
/Mansoura University.

Speaker in orientation program or internship

students entitled New graduates competence of
transition to practice

Attend workshop entitled “Ethical approval Tips &
Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen
effectively™ 15 September 2022 Faculty of nursing
/Mansoura University.

attendance i the 10 international scientific conference of
faculty of nursing Mansoura umiversity (Academia —Heal
care institutional partnerships Awin-Win

attendance of work shop about arts of rephrasing
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Attend workshop entitled “Ethical approval Tips &
Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen effectively™. 15
September 2022. Faculty of nursing /Mansoura
University.

organizer of :

The 1st International Students’ Conference and the 4th
Nationally

Empowenng Health Care Sector Students to Cope with tf
Climate Changes: Challenges and Readiness

organizer of :

10™ international nursing conference about academic hea
institutional partnership: challenges and supportive
challenges.

15/4/2023 | Attend workshop quality diploma pathway

30/3/2023 | Attend workshop how to write a proposal

11/4/2023 | Attend workshop planning sklls

10/52023 | Attend workshop stress management

16/12200 | Attend workshop how to write research proposal

14/2/2023

3/5/2023

2 N N :
2 50003 | edealls 2l o b 5 Gae s 4alSll ol s das 4555

Attend workshop entitled “Ethical approval Tips &
Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen effectively™ 15
September 2022. Faculty of nursing Mansoura
University.

organizer of :

The 1st International Students' Conference and the 4th
Nationally

Empowering Health Care Sector Students to Cope with tl
Climate Changes: Challenges and Readiness
organizer of :

10™ mternational nursing conference about academic hea)
mnstitutional partnership; challenges and supportive
challenges.

15/4/2023 | Attend workshop quality diploma pathway
30/3/2023 | Attend workshop how to write a proposal

11/4/2023 | Attend workshop planning skills

10/5/2023 | Attend workshop stress management

1612702 | Attend workshop how to write research proposal

2 . . :
250023 | el 2l ol pdSs Gar s a8l ol s o 4555

14/2/2023

3/5/2023
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Attend workshop entitled “Ethical approval Tips &
Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen effectively™ 15
September 2022 Faculty of nursing Mansoura
University.

- Awn s e el el Ll
ENSSAg) sis caai:
{Planning siill)
- A5 50 plal] Al Lanasll
19/4/2023 - ENSS4 ol sic <ns;
(Negotiation skill)
attendance of "GO" event for the professional

11/4/2023

22/10/2
022

path of English language learners

- Attendance of methodologies of employing
[FAD | 30/11/2

Remark | 022
platform - Attendance of workshop about how choose the

202831’2"’ best paper exam E-grading software for your

literature review in scientific research

educational institution?

13 march | Artend wor‘ks‘hop entitled ~E fhical approval Tips &
2023 | Advices”.. Faculty of nursing /Mansoura University

Axtend workshop entitled “How to listen effectively™.
September September 2022 Faculty of nursing /Mansoura
2022 Umniversity.
13 march | Attend workshop entitled “Ethical approval Tips &
2023 | Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen effectively™.

September 2022 Faculty of nursing /MMansoura

University.

13 march | Attend workshop entitled “Ethical approval Tips &
2023 | Advices .. Faculty of nursing /Mansoura University

September
2022

Attend workshop entitled “How to listen effectively™
September 2022 Faculty of nursing /Mansoura
Umiversity.

September
2022

13 march | Attend workshop entitled “Ethical approval Tips &
2023 | Advices”.. Faculty of nursing /Mansoura University

Arxtend workshop entitled “How to listen effectively™. 15
September

- attendance of "GO" event for the professional path of
9/5/2023 Faculty of English langnage leamers
Ed%‘_-‘;‘(l:‘m - Attendance of academic workshop about academic writing
20/3/2023 f‘”ﬁ?’“ - Attendance of workshop about how to write research
proposal
Faculty of
16/12/202 nursing-
2 - Attendance of workshop about active listening skills
Faculty of
22/10/202 nursing-
2 FAd - Attend workshop entitled “Ethical approval Tips &
13- Advices”
3/2023
Faculty of
::ISE; -Attendance of workshop about schobot application of
Wansoura artificial intelligence in scientific research
5/5/2023 University

Attendance of 10® international nursing conference about
3/5/2023 academic health institutional partnership; challenges and
supportive challenges.
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\ccredited Anoust 2020
13 march | Attend workshop entitled “Ethical approval Tips &
2023 | Advices”.. Faculty of nursing /Mansoura University

Attend workshop entitled “How to listen effectively™.15
September 2022. Faculty of nursing /Mansoura
Umiversity.

September
2022

18/5/2022 | Attendance of 9th international nursing conference about
Together toward the Best Education and Practices agains|
Climate and Biological Changes.

23/5/2022 | Astendance of workshop about (Evidance Based Practice

\Attend workshop entitled “How to listen effectively™ 15
September 2022_ Faculty of nursing /Mansoura
University.

2023/2022 pla) gl okadl &1 3019 Ao cabiolond! ua il i sliach ol -2

addl eleg ﬁ"“‘ Cedl ol gie p.wY‘

pla eIl oyl diwd slas ool 9 J ol (oladl Sl Jlox! 9 ddxdl Blgl slis! saxd Ol -3
202272021

5 2021 Giilad) Gmalall 4j8all 2023/2022 ple e o ealall A Bal Bagl
2022

2022/2023
m 2021/2022
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SRl B daalill 5LA0 5 Ladl Ly 51y
;H-NJLI:I-“J Hk.'ﬂ'l Cugsally giﬁ”
Strategic Management and
Successful Leadership in 217
Century. Education and Practice

A Tf,mf'lh:
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Prof Hala Gabr

Dr/Sahr Helaly

Dr/Maysa Fekry
Dr/Tbrahim Abdelatif

September Active listening

December Work stress and burnout.

november Statistical analysis.

dgaell 9 03lias! Gyl 9 ekl pe3gell Olgis 9 ppdlouall 4 75902023 /2022 ple I uil) kel ya350ll Ol -3
21 ccpS)lall 9 ouaiunal

ulad goei Las MU HLLN Jdoudl paisdl G as,Ladl § aele el.wél 5 J dalid dedadl ol yaipd! o
45Ul Lz gdgud ! ol paadl 2 lsd Juadl sl ylaay
Together toward the best education and practices against climate and biological changes”

S Jgumlly TR0 R LSy sl o0 oyid] A clacid L& 1892022 45l 18 EJLL’ ddaidlg
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Contributions Use of Digital apama pn dlla [a
Technologies in Nursing Education

Program

LS5 see [al

L= L
elamt | o83

Developing metacognition in
students

elome) gas dan) aliag faad

Digitalization in Education:The
seven key challenges and their
soluations

Using metacognitive strategies to

'a.uin."l‘_}c,i.)_;.oi.lr:.

empower nursing students
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Supporting and empowering Strategies for
postgraduate student to overcome
challenges and obstacles for preparing
research proposalin nursing
administration
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WHAT IS A RESEARCH PROBLEM? [ PR
A research problem, in general, refers to some difficulty which bl sleohydl Do (1S3 9 e Sl STt
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" et 500 3

Excellence and leadership

practical situation and wants to obtain a solution for the same.
locally.

Thus, @ research problem is one which requires o researcher to ;
B 22/ 3algall = internationally.
find out the best solution for the given problem, ie., 7 20 AU Golgall Coiall o9, 5
- . (12) Mission of Nursing Administration

dashall icE

Nursing administration department strives to
educate students before and after graduation to
prepare qualified leaders and manager for the
21 century who are able to generate new

£ Ada/s 4 B widiat il e st ]
leadership positions contribute to develop of

health care services
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Ethical Appreoval
Tips & Advices
Prof /
Ahlam Mahmoud EI- Shaer

Chairman of the scientific
Research Ethics Committee
&

Lecturer of Workshop

compPp

?;/
=

Under Patronage

Prof. Mohamed Aymen Ashour
Minister of Higher Education
Prof. Sherif Youssef Khater
President of Mansoura
Umniversity
Prof. Ashraf Tarek Hafez
Vice President for
Postgraduate and Research
Prof. Amina El-Nemer
Dean of Faculty of Nursing
Conference President
Prof. Nahed Kandeel
Vice Dean for Postgraduate and
Research

Prof. Hala Gabr Mohamoud

Head of Nursing
Administration Department

o

Same®

AT

7, \\ s 3
? \g“}}/ =
Workshop on The Sidelines of
The 6'® Scientific International
Conference of Post graduate
student Faculty of Nursing-
Mansoura University
In the cooperation with
Nursing Administration
department and Scientific
Research Ethics Committee

Monday 13 March 2023
10.00 Am To 12.00 pm
Conference Hall
Faculty of Nursing-
Mansoura
University

Qo

ctency _Base@\_eam

oxnex o

AN
\‘g\\\'>‘““ €

PPrescrnnted By
fAala Gabr Mahmoud., phbD.

Prof. Nursing Administration
Faculty of Nursing

Mansowura University

18/3/20=23

uropean Credit Transfer System (ECTs)
in Bachelor Nursing Program

[w,—:a}-"‘-.- =Lt (50

AU Jl o ciall Slelodl (lego=s
PESSE {]

Presented By
FHaxila Gabr Mcahrrmmmozed

Prof. Nirsing Administratior

Facwulty of Nursing
Mansowura University
Za/8/20=22
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New graduates
competence of transition
to practice
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= Member of the Commission of Post graduate 2l 2pana pAlla /o 1
=l committee for academic year
20222023 | ® Member of the Commission of post graduate students
complains and supervision
= Member of the Comnumission of faculty council
® Implementation team member for international
accreditation, Faculty of Nursing, Mansoura
University from.
® Head on nursing Administration Department
= Participate in the orientation program of postgraduate
students with ‘short note about studeni complain
committee & how to submit complain’
=" As a reviewer member to review abstracts of
presentation of participant in international i 9th
International Nursing Conference, ", held in Faculty
of Nursing, Mansoura University on May 18,2022
® Develop KPIs for Bachelor Nursing Program io
preparate of international accreditation from AHPGS
Standards
® Prepare and submit a Master Program entitle “Total
Quality Management & Patient Safety’
= Renew program specification of Bachelor Nursing
Program based on Competency-Based practice and
ECTs
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Member of Physical health team for Mansoura
Umiversity 2022-2023.

szl
e

Coordinator for academic advising for
Nursing Admimstration Department 2022-
2023,

General coordmator for mnternship students
committee (march-June) 2022-2023.

Member of internship students committee
2022-2023.

Departmental coordinator for E-Learning
2022-2023.

Member of standard of leadership and

governance committee 2022-2023.

Coordinator of leadership course for

2™ semester for undergraduate nursing
students 2023,

Teaching staff for information
technology course 2™ semester for
undergraduate nursing students 2023.
Teaching staff Health Information Systems
course - Techmical Imstitute of Nursing -
Ministry of Health - second level 2023,
Teaching staff for leadership course for post
graduate students Faculty of Nursing —
Mansoura University

Teaching staff for health economics and
hospital design course for post graduate
students Faculty of Nursing — Mansoura
University

Head of Alumni unit from 2019-2023, faculty
of Nursing — Mansoura University
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First Vice supervisor of Egyptian Nursing ¢

Students and Alumni Association Mansoura
Branch
Tutor for specialized under graduate student
program
Coordinator of nursing administration 2
course
Coordinator of Nursing Administration
Department electronic page
Coordinator of scientific Gallery for Faculty .
of Nursing, Central library Mansoura
(University (2021-2023
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