
    

 

 

2023-2019 Department Nursing Administration forResearch Plan  

Introduction 

In line with the mission of the university to the research plan and the 

mission of the faculty of nursing, the nursing administration department is 

committed to conducting research projects and determining the specializations 

that must be available and characterized by novel in the plan of graduate 

students and research faculty. Within a research-intensive context, Master of 

Science in Nursing program exists to prepare nursing scholars who are able to 

generate new knowledge and facilitate change to advance healthcare outcomes 

and nursing within a specialty perspective. 

Objectives of the research Plan 

- Develop effective research plan. 

- Linking the college's research with the continuous developments in the field 

of health and the changing needs of society. 

- Setting standards for nursing administration research to raise the quality of 

satisfactory performance for utilizing. 

- To catch up work environment problems in health care organization and 

developing strategies to solve. 

- Gain the opportunity to translate scientific knowledge into practice by 

designing, developing, and implementing research project in a professional 

healthcare setting. 

- Coping with Health care that is undergoing dramatic changes at a speed that 

makes it almost impossible to remain current and proactive. 

- Capable of providing high quality nursing services based on use of evidence 

- Apply research outcomes within the practice setting to resolve practice 

problems, working as a change agent through dissemination of results. 

Research Areas 

The following table points to nursing administration research areas 

 

 



    

 

 

No. Research area 
 

Type of research Fund 
Time 

limit 

1. Effective & Healthy Work  

 

 

 

 

 

 

Master Post – 

graduate 

Doctorate Post- 

doctorate 

independent 2019- 

 Environment  2023 

2. Accreditation   

3. Patients' Safety Management   

4. Positive Heath Care Outcomes   

 (patients & nursing care providers)   

5. Quality Management   

6. Teamwork and Collaboration   

7. Managing a Workforce Problems   

8. Evidence-Based Practice in   

 Management & Leadership   

9. Evolving Nursing Information   

 Technology   

10. Job redesign to Improve   

 Performance   

11. Translating Research into Practice   

12. Core Competencies of Nursing   

 Management & Leadership   

13. Innovative teaching strategies   

14. Novel in nursing management &   

 leadership skills   

15. Change management   

16. Challenges for Best Performance   

17. Organizational, & Interpersonal   

 Communication   
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